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A I  P O W E R E D  S K I L L S - B A S E D  T A L E N T  S O U R C I N G  

DIVERSITY
Realign talent throughout an 

organization. 
 

Candidates matched on skills, 
location and salary requirements. 

Unlimited Job listings. 

INCLUSION
The use of AI eliminates conscious 

and unconscious bias.
 

Stop filtering out qualified 
applicants. Start hiring skilled 

candidates today.

EQUITY
No sifting through hundreds of 

curated resumes.   
 

Occupations are translated into 
skills and unlimited candidates 

matched directly with employers.

WHY IS SKILLS-BASED
HIRING THE ANSWER?
With limited internal resources, time or experience, employers 
are wasting time and money using resumes.  Why?  Resumes are 
subjective, and can misinterpret both skills and experience. This 
leaves jobseekers frustrated and left out of the candidate pool. 

Talents ASCEND uses an inclusive method for all jobseekers to 
create a Candidate Profile that highlights the skills and traits 
they deserve to be valued for.  Then "CATE," our Career AI Talent 
Equalizer,  matches candidates directly with employers needs 
across the organization, instantly on Skills, Location, and Salary.
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Candidate profiles 
are 

100% FREE to 
jobseekers

37% of Veterans are underemployed and 
underpaid. Military spouse unemployment 
rate is 24%. Great talent that is 
overlooked or filtered out because skills 
are misunderstood and resumes are 
biased.

1 in 4 adults identify as having a disability. 
The unemployment rate of people with 
disabilities is 10%. The workforce 
participation rate is just 38%, compared to 
nearly 77% for non-disabled workers. We 
aim to improve exposure to job candidates 
with disabilities among employers who are 
missing out on this talent. 

There are 70 million in the US with a 
criminal record, facing barriers to 
employment. Data  show  this community 
has an unemployment rate of over 27%. 
With limited employment options, recidivism
is high. Breaking the cycle is critical for the 
individual to have opportunities to be part 
of the community again.

ADVOCATES FOR 
UNDERSERVED COMMUNITIES, 

SO WE CAN SERVE THEM 

UNLIMITED JOBS
Each membership includes unlimited jobs. This allows Candidates
to match to more than one opportunity, opening boundless
doors. It also allows employers to see how a candidate fits
across their organization and for the employer to maintain a
steady pipeline of candidates.

SKILLS, LOCATION, SALARY
Each candidate is matched on skills, location and salary. Saving  
recruiters time by knowing exactly what their skills are, if they are 
willing to relocate and how the salary requirement aligns with 
the salary range the employer is offering. Candidates reached in
minutes, not weeks.

TALENTSASCEND.COM
JOIN THE FUTURE OF HIRING TODAY!

CANDIDATE PROFILES ARE 100% FREE 
TO ALL JOBSEEKERS


