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Advocating for justice-impacted individuals, often referred to as

second-chance individuals, is essential for creating a society that

values redemption, equity, and potential. These individuals, who may

have been incarcerated or otherwise involved with the justice system,

often face significant barriers to reintegration into society. However,

with the right support and opportunities, they can thrive, contribute

meaningfully, and break the cycles of recidivism and poverty that often

trap them. By valuing their skills and ensuring they have the resources

to succeed, we can foster inclusive communities, enhance economic

growth, and affirm the principles of justice and equality.

The Need for Advocacy

Justice-impacted individuals face a unique set of challenges when

attempting to reintegrate into society. Upon release, many encounter

stigma, systemic discrimination, and a lack of access to essential

resources such as employment, housing, and education. These barriers

can lead to high rates of recidivism, perpetuating a cycle that benefits

no one. Advocacy is critical to dismantle these barriers and create

pathways for second-chance individuals to rebuild their lives and

contribute to their communities.

Introduction



Removing Barriers
Overcoming Stigma and Bias Valuing Skills
One of the most significant challenges

justice-impacted individuals face is

societal stigma. Employers, landlords,

and educational institutions often view a

criminal record as a mark of unreliability

or danger, despite evidence to the

contrary. Advocacy efforts that educate

the public about the potential and worth

of these individuals are essential for

changing perceptions and encouraging

inclusive policies.

Addressing Systemic Limits
The justice system often leaves

individuals with limited resources and

opportunities upon release. Without

access to stable housing, employment,

or social support networks, many are

left vulnerable to reoffending. Advocacy

can push for systemic changes, such as

implementing fair chance hiring

practices, and expanding access to

educational and vocational programs.

Justice-impacted individuals often

possess valuable skills and

experiences that can be harnessed in

the workforce. Many have

participated in training programs,

developed resilience, and

demonstrated a commitment to

personal growth. By recognizing and

valuing these attributes, employers

and communities can unlock a talent

pool with immense potential.

Commitment to Growth

Individuals who have been justice-

involved often display a strong desire

to turn their lives around and prove

their worth. This drive translates into

high levels of motivation, loyalty, and

a willingness to learn—qualities that

can lead to exceptional performance

in the workplace.

Diversity and Inclusion

Hiring justice-impacted individuals

contributes to workplace diversity,

which has been shown to drive

innovation and creativity. By bringing

unique perspectives and experiences,

these individuals can help organizations

approach challenges and opportunities

in new and impactful ways.

Support for Success

Supporting justice-impacted

individuals requires a multifaceted

approach that addresses their

immediate needs while also creating

long-term opportunities for success.

Advocacy plays a pivotal role in

ensuring that these individuals have

access to the resources and support

they need to thrive.



Employment
Opportunities

Stable employment is one of the most critical factors in

reducing recidivism. Advocacy efforts can promote fair

chance hiring practices, encourage skills-based hiring, and

partner with businesses to create pathways for second-

chance individuals to secure meaningful work. Providing

mentorship, on-the-job training, and supportive workplace

environments can further enhance their chances of success.

Supporting the Return
Helping justice-impacted successfully transform their lives to a
second-chance career involves more than just recognizing their
skills; it requires creating systems and environments that support
their unique needs. Advocacy plays a crucial role in:

Education and
Training

Access to education and vocational training is essential for

justice-impacted individuals to build skills and increase their

employability. Advocacy can support the expansion of

programs that offer certifications, apprenticeships, and

higher education opportunities, both during incarceration

and after release.

Housing
Stability

Housing is a fundamental need, yet many justice-impacted

individuals face discrimination in the rental market or lack

resources to secure stable living arrangements. Advocacy

efforts can push for policies that expand access to

affordable housing and prohibit discrimination based on

criminal records.

Mental Health
and Substance
Abuse Support

Many justice-involved individuals struggle with mental

health challenges or substance use disorders. Providing

access to counseling, treatment programs, and peer support

networks is critical for their reintegration and overall well-

being. Advocacy can help ensure these services are

available and accessible.



Integrating justice-impacted

individuals into the workforce

adds billions of dollars to the

economy annually. Their

contributions as employees,

taxpayers, and consumers drive

economic growth and reduce the

financial burden on social services

and the justice system.

Economic and Social Impact

Boosting the Economy Reducing Recidivism

Stable employment, education,

and support services

significantly reduce the

likelihood of reoffending. This

not only improves outcomes

for individuals but also

alleviates the social and

economic costs associated

with incarceration.

Strengthen Communities

When justice-impacted

individuals are given the

opportunity to succeed, they

often give back to their

communities. Many become

mentors, volunteers, and

advocates for change, helping

to create stronger, more

cohesive neighborhoods.

Promoting Equity and
Inclusion

Advocating for second-chance

individuals is a matter of social

justice. By addressing systemic

barriers and ensuring equal

opportunities, we uphold the

values of fairness, dignity, and

human potential. This creates a

more inclusive society where

everyone has the chance to thrive.

Advocating for justice-impacted individuals benefits not only
the individuals themselves but also the broader community and
economy. By investing in their potential, we can create a more

equitable and prosperous society.



Creating a supportive environment for justice-impacted
individuals requires collective effort. Employers can lead the
way by implementing fair chance hiring practices, providing
training and mentorship, and sharing their success stories.
Businesses that embrace second-chance hiring often find that
these individuals become some of their most dedicated and
valuable employees. Individuals, businesses, policymakers, and
community organizations all have a role to play in advocating
for and supporting second-chance individuals. This includes:

The Role of Society

Raising Awareness: Public awareness campaigns can challenge
stereotypes and highlight the success stories of justice-impacted
individuals. By changing the narrative, we can foster greater
acceptance and understanding.
Policy Advocacy: Policymakers can enact legislation that removes
barriers to reintegration, such as expungement laws, housing
protections, and incentives for employers to hire second-chance
individuals. Advocacy groups play a critical role in pushing for these
changes.
Community Support: Community organizations and nonprofits can
provide essential services such as job placement, housing
assistance, and counseling. By collaborating with local governments
and businesses, these groups can create comprehensive support
networks for justice-impacted individuals.



TheAscendCollective.org

Website

LinkedIn.com/company/theascendcollective

talentsuccess@theascendcollective.org

Advocating for justice-impacted individuals is not only a moral
imperative but also an opportunity to create a more equitable and
thriving society. Employers can lead the way by implementing fair
chance hiring practices, providing training and mentorship, and
sharing their success stories. Businesses that embrace second-
chance hiring often find that these individuals become some of
their most dedicated and valuable employees. By valuing their
skills, addressing systemic barriers, and providing the support
they need to succeed, we can unlock the potential of individuals
who are ready to contribute meaningfully to their communities.
The benefits of these efforts extend far beyond the individuals
themselves, fostering stronger communities, driving economic
growth, and affirming the values of redemption and inclusion. 

Together, we can ensure that second chances lead to lasting
success and a brighter future for all.

Conclusion
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