THE ASCEND ETHOS

ADVOCATING FOR
MILITARY SPOUSES

HONORING THEIR
COMMITMENT
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Introduction

Advocating for military spouses and valuing their unique skills is crucial to
ensuring that military families are supported and can thrive while serving our
country. Military spouses often face significant challenges that stem from their
family’s commitment to service, including frequent relocations, career
disruptions, and a lack of access to consistent professional opportunities.
Recognizing and addressing these challenges is not only a matter of fairness
but also a vital step toward empowering military families and strengthening the

communities they serve.
The Unique Challenges of Military Spouses

Military spouses are a cornerstone of military families, providing stability and
support amidst the demanding and unpredictable nature of military life.
However, their role often comes with sacrifices that impact their personal and
professional lives. Frequent permanent changes of station (PCS) require
spouses to move regularly, which can disrupt careers, education, and
community connections. Many spouses face resume gaps, difficulty maintaining
licensure across state lines, and the challenge of rebuilding professional

networks with every move.

In addition, the uncertainty of deployments and extended separations can add
emotional and logistical strain, making it difficult for military spouses to
prioritize their own career aspirations. Despite these challenges, military
spouses are highly adaptable, resourceful, and resilient—qualities that are

invaluable in any workplace.



Valuing Their Skills

Military spouses possess a wealth of skills and attributes that are
often underutilized in traditional hiring processes. Their ability to
adapt to change, multitask effectively, and excel under pressure
makes them invaluable assets to any organization. By recognizing
and leveraging their unique talents, employers can build a more
dynamic and resilient workforce. These include:

Commitment and Resilience

MThe dedication military spouses
demonstrate to their families and
communities reflects their strong sense
of commitment and loyalty. Employers
who hire military spouses often benefit
from their reliability and long-term
dedication to their roles.

Communication and
Interpersonal Skills

Military spouses often serve as
the primary point of contact for
their families, engaging with
schools, healthcare providers,
and community organizations.
This experience hones their
communication and
interpersonal skills, making them
excellent team members and

customer service professionals.

Adaptability and Resilience

Military spouses are adept at
navigating change and overcoming
challenges. Their ability to adapt to
new environments, cultures, and
situations makes them highly
effective problem-solvers and
collaborators.

Organizational and
Multitasking Abilities
Managing a household during
deployments, coordinating family
schedules, and handling unexpected
changes require exceptional
organizational skills and the ability to
multitask. These skills translate
seamlessly into professional roles that
demand efficiency and attention to
detail.
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Supporting Military Families

Advocating for military spouses is about more than just
recognizing their skills; it’s about creating an environment where
military families can thrive. This requires a multi-faceted
approach that includes:

Flexible Remote work, part-time positions, and portable careers can

Employment o5 military spouses maintain employment continuity

Opportunities _ _ _
despite frequent relocations. Employers who offer flexible
work arrangements can tap into a highly skilled and

motivated talent pool.

Licensing and State-specific licensing requirements can pose significant

Credentialing 5 riers for military spouses in professions such as nursing,

gepport teaching, and law. Advocacy efforts aimed at streamlining
licensing processes and creating reciprocity agreements

between states can reduce these obstacles.

Career Providing access to training programs, mentorship

Development  ,,ortunities, and networking events can empower military

Resources _ ' _
spouses to advance their careers. Organizations that invest
in the professional growth of military spouses contribute to

their long-term success and satisfaction.

Inclusive Employers can play a pivotal role by adopting inclusive hiring
Hiring practices that consider the unique experiences of military
Practices

spouses. This includes valuing transferable skills, addressing
resume gaps with understanding, and offering robust

onboarding and support programs.
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Economic and Social Impact

The Broader Impact of Advocacy

Supporting military spouses has far-reaching benefits that extend beyond
individual families. When military spouses are empowered to pursue fulfilling
careers, their families experience greater financial stability and well-being. This,
in turn, enhances the overall readiness and morale of service members, who can

focus on their duties knowing their families are supported.

Moreover, advocating for military spouses contributes to stronger communities.
Military families often bring diverse perspectives and experiences to the places
they call home. By helping spouses integrate into local economies and
community organizations, we foster greater cultural exchange, economic growth,

and social cohesion.

Economic and Social Contributions

Military spouses are a largely untapped resource in the labor market. According
to studies, military spouses face higher rates of unemployment and
underemployment compared to their civilian counterparts, despite being highly
educated and skilled. Addressing this disparity can unlock significant economic
potential, benefiting both employers and local economies.

Employers who hire military spouses gain access to a dedicated and talented
workforce. These employees often bring a unique combination of skills and life
experiences that drive innovation and productivity. Additionally, hiring military
spouses can enhance an organization’s reputation as a socially responsible and

inclusive employer.
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The Role of Society

Advocating for military spouses is a collective effort that
requires the involvement of government agencies,
businesses, and community organizations.

Key initiatives include:

e Corporate Partnerships: Encouraging businesses to
adopt military spouse hiring programs and provide
= - mentorship opportunities.
e Policy Advocacy: Supporting legislation that promotes
%rl employment opportunities, flexible work
@ arrangements, and licensing reciprocity for military
spouses.

% « Community Support: Building networks of support that

r A

; \ connect military spouses with resources, career
e d opportunities, and social connections.



Conclusion

Advocating for military spouses is not just about addressing the
challenges they face; it's about recognizing their potential and
creating opportunities for them to thrive. By valuing their unique
skills and ensuring they have access to meaningful employment,
we can empower military families and strengthen the
communities they serve. Supporting military spouses is an
investment in resilience, diversity, and the future of our nation’s
workforce.

Together, we can honor their contributions and help them achieve

their full potential, ensuring that military families are supported in
every aspect of their journey.

@ TheAscendCollective.org | talentsuccess@theascendcollective.org

LinkedIn.com/company/theascendcollective
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Website Donate

https://givebutter.com/TACAnnual
or text FundTAC to 53-555



